Positive Psychological Capital Measurement
And
If you ally craving such a referred Positive Psychological Capital Measurement And ebook that will have the
funds for you worth, acquire the unconditionally best seller from us currently from several preferred
authors. If you want to entertaining books, lots of novels, tale, jokes, and more fictions collections are
along with launched, from best seller to one of the most current released.
You may not be perplexed to enjoy every books collections Positive Psychological Capital Measurement And
that we will agreed offer. It is not as regards the costs. Its more or less what you need currently. This
Positive Psychological Capital Measurement And, as one of the most full of life sellers here will
unquestionably be accompanied by the best options to review.

Contemporary Occupational Health Psychology
Jonathan Houdmont 2010-03-04 Published in
association with the European Academy of
Occupational Health Psychology (EAOHP) and the
Society for Occupational Health Psychology
(SOHP), Contemporary Issues in Occupational Health
Psychology is a definitive new series presenting stateof-the-art work by leading academics and
practitioners in the field. Topics include workplace
health intervention evaluation, economic stress and
employee well-being, work-family positive spillover,
psychological flexibility, and health at work.
Contributors to this first volume include Arnold
Bakker, Frank Bond, Maureen Dollard, Leslie Hammer,
Robert Karasek, Michiel Kompier, Tahira Probst,
Wilmar Schaufeli, Arie Shirom, Robert Sinclair, Toon
Taris and T res Theorell.
Theoretical Approaches to Multi-Cultural Positive
Psychological Interventions Llewellyn Ellardus Van
Zyl 2019-06-11 This volume provides theoretical
perspectives on and approaches to the development or
enhancement of positive psychological capacities
within various multi-cultural professional and
organizational contexts. Specifically, it presents
theoretical frameworks for the identification,
development and optimization of positive
psychological capacities through a contemporary,
multi-cultural and multi-disciplinary lens. In recent
years, the applicability of positive psychological
intervention (PPI) techniques has transposed the
boundaries of clinical practice into a wide array of
complementary domains such as law, education,
business and even design sciences such as architecture.
These interventions target the enhancement of positive
psychological capacities (e.g. strength-identification
and use; high-performance learning; appreciative design;
job-crafting) in order to not only improve individual
functioning, well-being and the treatment of various
forms of psychopathology but also to enhance team
functioning/performance, organizational growth and
community development. Despite its importance, very

little research has been done on the design of PPIs
applicable to multi-cultural contexts. The
contributions to this volume provide insights into
this hitherto neglected area of research.
Psychological Capital: Developing the Human
Competitive Edge Fred Luthans 2006-08-04
Although there are as many answers to the question
of how organizations can gain competitive advantage
in today's global economy as there are books and
experts, one lesson seems very clear: traditional
answers and resources are no longer sufficient. This
seminal book offers not only an answer regarding how
to gain competitive advantage through people, but
also a brand new, untapped human resource-psychological capital, or simply PsyCap. Generated
from both the positive psychology movement and the
authors' pioneering work on positive organizational
behavior, PsyCap goes beyond traditionally
recognized human and social capital. But PsyCap is
not a vague or unscientific concept: to be included in
PsyCap, a given positive construct must be based on
theory, research, and valid measurement, must be open
to development, and must have measurable
performance impact. The positive constructs that
have been determined to best meet these PsyCap
criteria, efficacy (confidence), hope, optimism, and
resiliency, are covered in separate chapters in
Psychological Capital. After exploring other
potential positive constructs such as creativity,
wisdom, well being, flow, humor, gratitude,
forgiveness, emotional intelligence, spirituality,
authenticity, and courage, the authors summarize the
research demonstrating the performance impact of
PsyCap. They go on to provide the PsyCap
Questionnaire (PCQ) as a measurement tool, and the
PsyCap Intervention (PCI) as a development aid.
Utility analysis indicates that investing in the
development of PsyCap as presented in this book can
result in a very substantial return. In total,
Psychological Capital provides theory, research,
measurements, and methods of application for the new
resource of psychological capital, a resource
that
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can be developed and sustained for competitive
advantage.
Psychological Capital and Beyond Fred Luthans
2015 Although there are as many answers to the
question of how organizations can gain competitive
advantage in today's global economy as there are
books and experts, one lesson seems very clear:
traditional answers and resources are no longer
sufficient. This seminal book offers not only an
answer regarding how to gain competitive advantage
through people, but also a brand new, untapped human
resource--psychological capital, or simply PsyCap.
Generated from both the positive-psychology
movement and the authors' pioneering work on positive
organizational behavior, PsyCap is a rigorous
concept: to be included in PsyCap, a given positive
construct must be based on theory, research, and
valid measurement, must be open to development, and
must have measurable performance impact. The
positive constructs that have been determined to best
meet these PsyCap criteria--efficacy (confidence),
hope, optimism, and resiliency--are covered in separate
chapters in Psychological Capital and Beyond.
Following an exploration of other potential positive
constructs such as creativity, wisdom, well-being,
flow, humor, gratitude, forgiveness, emotional
intelligence, spirituality, authenticity, and courage,
the authors summarize the research demonstrating the
performance impact of PsyCap. They go on to provide
the PsyCap Questionnaire (PCQ) as a measurement
tool, and the PsyCap Intervention (PCI) as a
development aid. Psychological Capital and Beyond
provides theory, research, measurements, and methods
of application for psychological capital, a resource
that can be developed and sustained for competitive
advantage. Each copy includes a complimentary
PsyCap online self-assessment.
Positive Organizational Behavior Debra Nelson
2007-04-23 Positive Organizational Behaviour is
emerging as a truly contemporary movement within the
classic discipline of organizational behaviour. The
best work of leading scholars is gathered together in
one edited collection. Chapters study the states,
traits and processes that compromise this exciting
new science. In addition to mapping the field, this
collection goes one step further and invites noted
experts to identify the methodological challenges
facing scholars of Positive Organizational
Behaviour. Positive Organizational Behaviour
constitutes the study of positive human strengths
and competencies, how it can be facilitated, assessed
and managed to improve performace in the workplace .
Its roots are firmly within positive psychology but
transplanted to the world of work and
organizations. This book showcases the cutting edge
of this an exciting and challenging new area within
Organizational Behaviour. It should be read by
anyone who is interested in extending their knowledge
of this field. Debra Nelson has a website at
positive-psychological-capital-measurement-and

http:/www.nelsonquickgroup.com
The Role of Psychological Capital in Entrepreneurial
Contexts Fu-Sheng Tsai 2021-01-21
Designing Positive Psychology Kennon M. Sheldon
2011-01-31 Positive psychology exploded into
public consciousness 10 years ago and has captured
attention around the world ever since. In this book,
experts from diverse fields address the question of
whether the movement is fulfilling its promise. Join
authors like Csikszentmihalyi, Simonton, Emmons, and
Fredrickson in charting a bold new course for the
future of positive psychology.
Handbook of Research on Stress and Well-Being in the
Public Sector Ronald J. Burke 2020-03-28 This
timely Handbook addresses the concepts of stress and
well-being among workers in various public sector
roles and occupations across the globe. Emphasizing
the importance of well-being and stress prevention
initiatives in ever-changing workplace environments,
this Handbook highlights successful organizational
initiatives and provides insight into best practice for
promoting healthy employees and workplaces.
Containing contributions from leading international
experts in their respective fields, the contributors
hope that this multi-disciplinary Handbook will help
to enhance the health and well-being of public sector
employees.
Maintaining Social Well-Being and Meaningful Work in
a Highly Automated Job Market Hai-Jew, Shalin
2020-04-03 In mainstream media, there has been wide
discussion on what the world will look like when the
artificial intelligence (AI) and robotics incursions
into traditional human work result in fewer jobs in
manufacturing, service industries, and other domains.
Turning to automation is a practical endeavor for
corporations because of the efficiencies and increased
performance it fosters, but these changes have a
major impact on humanity. The resulting lack of work
has been linked to social ills and human failure to
thrive. Maintaining Social Well-Being and Meaningful
Work in a Highly Automated Job Market is a pivotal
reference source that explores how the world will
re-shape as one with less demand for human labor and
how to potentially balance how people engage as
part-workers and as consumers of others’ creations.
Additionally, the book looks at how people will cocreate meaningful lives at micro, meso, and macro
levels. While highlighting topics such as mobile
technology, positive psychological capital, and
human capital, this book is ideally designed for
technologists, AI designers, robotics designers,
policymakers, social engineers, CIOs, politicians,
executives, economists, researchers, and students.
Organizational Behavior Challenges in the Tourism
Industry Aydin, ?ule 2019-12-27 Improving positive
and reducing negative organizational behaviors in
businesses are important in terms of organizational
success as this will lead to an increase in employee
organizational commitment and job satisfaction.
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Considering that the tourism industry has such a
dynamic structure, it is obvious that behavioral
issues in the industry need to be scrutinized.
Organizational Behavior Challenges in the Tourism
Industry is a collection of innovative research that
aims to explore relevant theoretical frameworks in
terms of organizational behavior issues and provides
the opportunity for tourism organizations to
understand their employees’ behavior. While
highlighting topics including emotional labor, deviant
behavior, and organizational cynicism, this book is
ideally designed for hotel managers, tour directors,
restaurateurs, travel agents, business managers,
professionals, researchers, academicians, and
students.
Intercultural Interactions in the Multicultural
Workplace Ma gorzata Rozkwitalska 2016-10-01
This volume explores the work environment in
multinational corporations. To do so, it integrates
studies on the organizational sciences, crosscultural management, positive psychology and
sociology within a single comprehensive framework.
Twenty-two authors from six countries identify the
challenges in multicultural workplaces, the positives
of interactions, cultural clashes and their
organizational preconditions. They add interorganizational, institutional and critical
perspectives to the analysis within the framework of
multinationals and complex, hybrid cultural
environments. The book addresses the needs of
researchers in the areas of intercultural management,
and those of practitioners in international human
resource management.
16th European Conference on Management, Leadership
and Governance Dr Paul Griffiths 2020-10-26 These
proceedings represent the work of contributors to the
16th European Conference on Management Leadership
and Governance (ECMLG 2020) hosted by ACI and
EM-Normandie Business School, Oxford, UK, UK on 26
– 27th October 2020. The Conference Chair Dr Paul
Griffiths, EM-Normandie Business School, Metis Lab.
Oxford, UK
Effective Leadership Ronald H. Humphrey 2013-05-29
This innovative book integrates traditional and new
leadership theories—including transformational
leadership, leader-member exchange, authentic
leadership, servant leadership, self-leadership, shared
and distributed leadership, identity theory, and the
value of emotions and affect—to provide a
comprehensive look at the many facets of effective
leadership. Practical and fun to read, the book
incorporates personal reflections and current
business examples to bring the theories of
organizational leadership to life. In addition, engaging
and relevant "Put it in Practice" features help
students see how they can apply the leadership
research to their own work lives, while leadership
cases throughout demonstrate how real leaders have
succeeded by applying the leadership principles
positive-psychological-capital-measurement-and

discussed in the book. Written in a conversational
style, the book is concise enough to be used in a caseor course pack-oriented course or in a modular
program.
Research Handbook on Work and Well-Being Ronald J.
Burke 2017-02-24 Almost every person works at
some point in their lives. The Research Handbook on
Work and Well-Being examines the association of
particular work experiences with employee and
organizational health and performance.
ICRMH 2019 Rena Latifa 2019-09-18 As an annual
event, International Conference on Religion and
Mental Health (ICRMH) 2019 continued the agenda
to bring together researcher, academics, experts and
professionals in examining selected theme by applying
multidisciplinary approaches. In 2019, this event will
be held in 18-19 September at Auditorium Faculty of
Psychology, Syarif Hidayatullah State Islamic
University, Jakarta. The conference from any kind of
stakeholders related with Religion, Psychology,
Social-Political and Social Related Studies. Each
contributed paper was refereed before being accepted
for publication. The double-blind peer reviewed was
used in the paper selection.
Research Anthology on Changing Dynamics of
Diversity and Safety in the Workforce Management
Association, Information Resources 2021-07-16 The
recent COVID-19 pandemic has emphasized the
importance of safety and ergonomics in the workplace.
From work-life balance and mental health to risk
prevention, maintaining a healthy and happy workforce
has become essential for the progress of every
company. Moreover, ensuring inclusive spaces has
become a pillar of business with some worrying that
the diversity agenda will be overshadowed by the
recent pandemic. It is imperative that current research
is compiled that sheds light on the advancements being
made in promoting diversity and wellbeing in the modern
workforce. The Research Anthology on Changing
Dynamics of Diversity and Safety in the Workforce is
a comprehensive reference source that provides the
latest emerging research on diversity management and
initiatives as well as occupational health and safety
practices in the workplace. These concepts are
necessary for global workplaces to remain safe,
efficient, and inclusive. Covering topics such as
employee equity, human resources practices, and
worker wellbeing, this anthology provides an
excellent resource for researchers, human resources
personnel, managers, safety officers, policymakers,
CEOs, students, professors, and academicians.
Communication, Emotions and Well-Being in
Emotionally Charged Workers Vicente Javier PradoGasc 2022-04-21
Oxford Handbook of Positive Psychology C. R.
Snyder 2009 The Oxford Handbook of Positive
Psychology, Second Edition is the seminal reference in
the burgeoning field of positive psychology, which, in
recent years, has transcended academia to capture
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the imagination of the general public. The handbook
provides a roadmap for the psychology needed by the
majority of the population--those who don't need
treatment, but want to achieve the lives to which
they aspire. The 65 chapters summarize all of the
relevant literature in the field, and each of the
international slate of contributors is essentially
defining a lifetime of research. The content's breadth
and depth provide an unparalleled cross-disciplinary
look at positive psychology from diverse fields and
all branches of psychology, including social,
clinical, personality, counseling, school, and
developmental psychology. Topics include not only
happiness--which has been perhaps misrepresented in the
popular media as the entirety of the field--but also
hope, strengths, positive emotions, life longings,
creativity, emotional creativity, courage, and more,
plus guidelines for applying what has worked for
people across time and cultures.
Antecedents and Outcomes of Employee-Based Brand
Equity Bari, Muhammad Waseem 2022-06-17
Branding and human capital are considered a firm’s
most important assets, and the development of these
intangible assets is a particularly challenging and
important management task for human resource
managers and marketers. Employee-based brand equity
is a key advantage for the organization and an
important part of the brand-based evaluation. To
develop an effective and strong employee-based brand
equity, firms need to focus on the perceptions of
employees and promote positive attitudes about
affiliation with the firm. Antecedents and Outcomes
of Employee-Based Brand Equity explores the
antecedents and consequences of employee-based brand
equity from different perspectives and different
artifacts of employee-based brand equity. This book
highlights the importance of brand equity from a
human resource management perspective. It further
highlights the ways in which brand equity can be
fruitful in understanding and learning different
theories and concepts with the interaction of
different industries and culture. Covering topics such
as employee retention, psychological capital, and
brand experience, this premier reference source is an
indispensable resource for corporate offices, human
resource managers, business leaders and managers,
governmental organizations, marketing professionals,
customer service professionals, libraries, students
and educators of higher education, researchers, and
academicians.
Creating Psychologically Healthy Workplaces
Ronald J. Burke Workplaces can often be sources of
stress, interfering with both job satisfaction and
performance. This book explores ways to combat the
factors contributing to an unhealthy workplace by
building on the advances in positive psychology and
organizational scholarship over the last 15 years.
Positive Psychology in Everyday Life Margarida
Pocinho 2022-06-28
positive-psychological-capital-measurement-and

From Thinker to Doer: Creativity, Innovation,
Entrepreneurship, Maker, and Venture Capital Yenchun
Jim Wu 2021-04-21
Advances in Positive Organization Arnold B. Bakker
2013-06-06 Attempts to build a bridge between POB
and Positive Organizational Scholarship (POS). This
volume includes contributions from both fields, and
theories and studies in which a positive individual
perspective (POB) is combined with a positive
organization perspective (POS).
Psychological Capital and Beyond Fred Luthans
2015-02-23 Although there are as many answers to
the question of how organizations can gain
competitive advantage in today's global economy as
there are books and experts, one lesson seems very
clear: traditional answers and resources are no
longer sufficient. This seminal book offers not only an
answer regarding how to gain competitive advantage
through people, but also a brand new, untapped human
resource--psychological capital, or simply PsyCap.
Generated from both the positive-psychology
movement and the authors' pioneering work on positive
organizational behavior, PsyCap is a rigorous
concept: to be included in PsyCap, a given positive
construct must be based on theory, research, and
valid measurement, must be open to development, and
must have measurable performance impact. The
positive constructs that have been determined to best
meet these PsyCap criteria--efficacy (confidence),
hope, optimism, and resiliency--are covered in separate
chapters in Psychological Capital and Beyond.
Following an exploration of other potential positive
constructs such as creativity, wisdom, well-being,
flow, humor, gratitude, forgiveness, emotional
intelligence, spirituality, authenticity, and courage,
the authors summarize the research demonstrating the
performance impact of PsyCap. They go on to provide
the PsyCap Questionnaire (PCQ) as a measurement
tool, and the PsyCap Intervention (PCI) as a
development aid. Psychological Capital and Beyond
provides theory, research, measurements, and methods
of application for psychological capital, a resource
that can be developed and sustained for competitive
advantage. Each copy includes a complimentary
PsyCap online self-assessment.
Positive Psychology in Second and Foreign Language
Education Katarzyna Budzi ska 2021-03-02 This
book demonstrates how resources taken from positive
psychology can benefit both teachers and learners.
Positive psychology is the empirical study of how
people thrive and flourish. This book explores a range
of topics, such as affectivity and positive emotions,
engagement, enjoyment, empathy, positive institutions,
a positive L2 self-system, as well as newly added
Positive Language Education. Some papers in this
collection introduce new topics such as the role of
positive psychology in international higher education,
a framework for understanding language teacher
well-being from an ecological perspective, or positive
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institutional policies in language education contexts.
Contemporary Occupational Health Psychology
Jonathan Houdmont 2012-04-23 Contemporary
Occupational Health Psychology: Global
Perspectives on Research and Practice, Volume 2
continues a definitive reference series published in
association with the European Academy of
Occupational Health Psychology (EAOHP) and the
Society for Occupational Health Psychology
(SOHP). The series summarizes state-of-the-art
research and practice in the field of occupational
health psychology. Volume 2 of the most important
and influential research series in the rapidly growing
field of occupational health psychology Presents
state-of-the-art research along with its implications
for real-world practice Provides in-depth reviews of
hot topics, including new work from several top
international experts in the field Volume 2 includes
increased North American contributions, sourced by a
dedicated North America editor
Handbook of Research on Program Development and
Assessment Methodologies in K-20 Education Wang,
Victor C.X. 2017-11-30 As the educational system
continues to evolve, it is essential that educators
of today devise innovative and strategic approaches
to program development and assessment. The
Handbook of Research on Program Development and
Assessment Methodologies in K-20 Education is an
essential reference source for the latest terminology
and concepts related to program development.
Featuring extensive coverage on a broad range of
topics such as cognitive diagnostic assessments, selfdirected learning, and digital education, this
publication is ideally designed for educators,
students, program designers, and librarians seeking
current research on inventive strategies and practices
to enhance education in the 21st century.
Sustainable Work Ability and Aging Clas-H kan
Nyg rd 2020-02-13 In many industrialized countries,
there is a sharp increase of the aging population due
to a decrease in fertility rate and an increase in life
expectancy. Due to which, the age dependency ratio
rises and may cause increased economic burden among
working age population. One strategy to combat this
problem is to prolong peoples working career. A
sufficient work ability is a requirement for a
sustainable and prolonged employment. Work ability
is primarily a question of balance between work and
personal resources. Personal resources change with
age, whereas work demands may not change parallel
to that, or only change due to globalization or new
technology. Work ability, on average, decreases with
age, although several different work ability
pathways exist during the life course. Work-related
factors, as well as general lifestyle, may explain the
declines and improvements in work ability during aging.
A sustainable work ability throughout the life
course is a main incentive for a prolonged working
career and a healthy aging. Work ability and workpositive-psychological-capital-measurement-and

related factors, are therefore important
occupational and public health issues when the age of
the population increases. This Special Issue,
“Sustainable Work Ability and Aging”, includes in all
16 original articles and one opinion paper, organized in
three sections. The research topics cover wide
aspects of work ability, from determinants, older
employee´s coping with their work, methodological
issues as well as results of interventions on
promoting work ability.
Managing for Resilience Monique F. Crane 2017-06-26
In an era of longer hours and shorter contracts, of
tighter margins and frequent organizational change,
stress can undermine both the mental health and
performance of employees. A culture of resilience in
the workplace, however, offers the potential to
support psychological wellbeing and improve the
performance of both people and organizations. This is
the first book to provide managers with a guide to
fostering psychological resilience within their teams.
It synthesises not only the latest cutting-edge
research in the area, but also translates this into
practical advice for a range of organizational
settings. Chapters cover the following important
issues: Key personality factors related to resilience
How job design and routines can improve employee
resilience How to build a resilient team Communicating
change and improving teamwork Modelling resilient
thinking and behaviour as a leader Selecting the right
resilience training for your organisation This is the
ideal book for anyone interested in fostering a highperformance and emotionally resilient workforce,
whether they are a manager, HR professional or
occupational psychologist. Its cutting edge
approach will also make it important reading for
students and researchers of organizational and
occupational psychology.
Positive Psychology Coaching in the Workplace
Wendy-Ann Smith 2021-09-29 This research-topractice text explores how coaching can support
thriving in the workplace. It focuses on positive
psychology coaching in the workplace in relation to:
the convergence with organisational psychology and
coaching psychology, professional and ethical
practices, resilience and wellbeing, team and systemic
approaches, leadership, tools of intervention,
convergence of clinical interventions and
virtuousness, and the future of thriving workplaces.
The chapter contributions represent a truly
international scholarship and bring together
complementary perspectives from the fields of positive
psychology, coaching psychology, organisational
psychology, organisational scholarship,
neuroscience, education and philosophy. Written in a
scholarly but accessible style, this text is of
interest to a wide readership, including academics,
professionals and postgraduate students of positive
psychology, organisational psychology, counselling
and coaching psychology, human resource
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management, mental health, health and social welfare.
"Smith, Boniwell and Green have brought together an
outstanding collection of thought leaders from the
field of positive psychology coaching to craft an indepth exploration of the contribution positive
psychology can make to delivering transformation
change through coaching conversations. A
fascinating read, full of evidence and insight".
Jonathan Passmore Professor of Coaching &
Behavioural Change Director Henley Centre for
Coaching, Henley Business School
The Wiley Blackwell Handbook of the Psychology of
Positivity and Strengths-Based Approaches at Work
Lindsay G. Oades 2020-01-07 A state-of-the-art
psychological perspective on positivity and
strengths-based approaches at work This handbook
makes a unique contribution to organizational
psychology and HRM by providing comprehensive
international coverage of the contemporary field of
positivity and strengths-based approaches at work.
It provides critical reviews of key topics such as
resilience, wellbeing, hope, motivation, flow,
authenticity, positive leadership and engagement,
drawing on the work of leading thinkers including Kim
Cameron, Shane Lopez, Peter Clough and Robert
Biswas-Diener.
Mental Illness in the Workplace Henry G. Harder
2016-04-22 The extent of mental illness concerns in
the workforce is becoming increasingly apparent.
Stress, depression, anxiety, workplace bullying and
other issues are costing businesses billions every year
in lost productivity, poor treatments and employee
retention. Unless appropriately addressed, issues
related to mental illness difficulties will result in
stiff financial, organizational, and human costs for
organizations. Drawing on empirical evidence from
North America, the United Kingdom, Australia and
New Zealand, the book provides a practical guide to
identifying, understanding, treating and preventing
individual and organizational mental health issues.
The authors illustrate how organizations can save
money and improve the health and wellbeing of their
employees by using a psychological disability
management approach in the treatment and
accommodation of mental illness issues. This book
will meet the needs of human resources professionals,
administrators of employee assistance programs,
industrial and organizational psychologists, mental
health practitioners, those teaching or studying
psychology and disability management, and more
generally will serve to enlighten students of business
management and practicing managers regarding a major
workforce risk factor.
Oxford Handbook of Positive Psychology and Work
P. Alex Linley 2010 This volume examines what
positive psychology offers to our understanding of
key issues in working life today. The chapters focus
on such topics as strengths, leadership, human
resource management, employee engagement,
positive-psychological-capital-measurement-and

communications, well-being, and work-life balance.
ECIC 2017 - 9th European Conference on Intellectual
Capital Ilidio Lopes 2017-03-20 These proceedings
represent the work of researchers participating in the
9th European Conference on Intellectual Capital
(ECIC 2017) which is being hosted this year by the
Instituto UniversitArio de Lisboa (ISCTE-IUL) on 6-7
April 2017. ECIC is a recognised event on the
international research conferences calendar and
provides a valuable platform for individuals to
present their research findings, display their work in
progress and discuss conceptual and empirical
advances in the area of Intellectual Capital. It
provides an important opportunity for researchers
and practitioners to come together to share their
experiences of researching in this varied and expanding
field. The conference this year will be opened with a
keynote presentation by Dr JosE Maria Viedma MartI
from U.P.C., Polytechnic University of Catalonia in
Barcelona, Spain and Prof. Maria Do Rosario Cabrita
from Universidade Nova de Lisboa, Portugal who will
together be talking about The Practice of
Intellectual Capital in the Fourth Industrial
Revolution. The second day of the conference will be
opened by Dr Gregorio MartIn-de Castro, from
Complutense University of Madrid, Spain, who will
address the topic Intellectual Capital: Linking Theory
and Practice. With an initial submission of 98
abstracts, after the double blind, peer-review process
there are 42 academic Research papers, 2 PhD
Research, 1 Masters Research and 1 Work in Progress
papers published in these Conference Proceedings. These
papers represent truly global research in the field,
with contributions from Australia, Colombia,
Croatia, Egypt, Finland, France, Greece, Iran, Italy,
Kazakhstan, Latvia, Lithuania, Poland, Portugal,
Romania, Russia, South Africa, Spain, The
Netherlands, Turkey, United Arab Emirates, UK and
USA.
Positive Psychological Intervention Design and
Protocols for Multi-Cultural Contexts Llewellyn
Ellardus Van Zyl 2019-06-11 This volume presents
innovative and contemporary methodologies and
intervention protocols for the enhancement of
positive psychological attributes in multicultural
professional and organizational contexts. Most
methods, models and approaches that underpin
positive psychological interventions are confined to
clinical samples, closed systems or monocultural
contexts, which restrict their applicability to
particular contexts. Extensive practical intervention
protocols, designs and methods which usually
accompany first draft intervention papers are
condensed into brief paragraphs in final manuscripts or
removed in their entirety. This, in turn, reduces their
potential for replicability or adoption by consumers,
practitioners, or industry. This volume develops
guidelines for enhancing positive psychological
attributes, such as positive moods (e.g. positive
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affect; life satisfaction), strengths (e.g. gratitude;
humour), cognitions (e.g. hope; optimism) and
behaviours (e.g. emotional regulation; positive
relationship building) within various multicultural
contexts. Thereby, it shows how positive psychology
interventions can be replicated to a wide-range of
contexts beyond those in which they were developed.
Elgar Introduction to Theories of Organizational
Resilience Luca Giustiniano 2018 With
organizational environments becoming more unstable,
uncertain and equivocal, the concept of resilience has
become increasingly significant for management studies.
Resilience connotes organizational, team and
individual capacities to absorb external shocks and
to learn from them, while simultaneously preparing
for and responding to external jolts. This book
pinpoints the essential aspects of managerial and
organizational resilience and offers insights that
stimulate critical thinking. As the concept of
resilience is essentially made up of contrasting forces,
the volume presents some innovative synthetic
interpretation that allows a deeper comprehension of
the phenomenon and provides managers and policymakers with a solid basis for taking their decisions.
ASA 2021 Statistics and Information Systems for
Policy Evaluation Bruno Bertaccini 2021-05-13
This book includes 25 peer-reviewed short papers
submitted to the Scientific Opening Conference titled
“Statistics and Information Systems for Policy
Evaluation”, aimed at promoting new statistical
methods and applications for the evaluation of
policies and organized by the Association for Applied
Statistics (ASA) and the Department of Statistics,
Computer Science, Applications DiSIA “G. Parenti” of
the University of Florence, jointly with the partners
AICQ (Italian Association for Quality Culture),
AICQ-CN (Italian Association for Quality Culture
North and Centre of Italy), AISS (Italian Academy
for Six Sigma), ASSIRM (Italian Association for
Marketing, Social and Opinion Research), Comune di
Firenze, the SIS – Italian Statistical Society, Regione
Toscana and Valmon – Evaluation & Monitoring.
Organizational Behavior Fred Luthans 2015-06-01
Our goal with this 13th Edition is to keep this first
mainline organizational behavior text up-todate with
the latest and relevant theory building, basic and
applied research, and the best-practice applications.
We give special recognition of this scientific
foundation by our subtitle - An Evidence-Based
Approach. As emphasized in the introductory chapter,
the time has come to help narrow the
theory/research—effective application/practice gap.
This has been the mission from the beginning of this
text. As “hard evidence” for this theory/research
based text, we can say unequivocally that no other
organizational behavior text has close to the number
of footnote references. For example, whereas a few
texts may have up to 40 or even 50 references for a
few chapters, all the chapters of this text average
positive-psychological-capital-measurement-and

more than twice that amount. This edition continues
the tradition by incorporating recent breakthrough
research to provide and add to the evidence on the
theories and techniques presented throughout. Two
distinguishing features that no other organizational
behavior textbook can claim are the following: 1) We
are committed at this stage of development of the
field of OB to a comprehensive theoretical framework
to structure our text. Instead of the typical
potpourri of chapters and topics, there is now the
opportunity to have a sound conceptual framework
to present our now credible (evidence-based) body of
knowledge. We use the widely recognized, very
comprehensive social cognitive theory to structure
this text. We present the background and theory
building of this framework in the introductory
chapter and also provide a specific model (Figure 1.5)
that fits in all 14 chapters. Importantly, the logic
of this conceptual framework requires two chapters
not found in other texts and the rearrangement and
combination of several others. For example, in the
opening organizational context part there is Chapter
4, “Reward Systems,” and in the cognitive processes
second part, Chapter 7, “Positive Organizational
Behavior and Psychological Capital,” that no other
text contains. 2) The second unique feature reflects
our continuing basic research program over the years.
Chapter 7 contains our most recent work on what
we have termed “Positive Organizational Behavior”
and “Psychological Capital” (or PsyCap). [The three
of us introduced the term “Psychological Capital” in
our joint article in 2004]. To meet the inclusion
criteria (positive; theory and research based; valid
measurement; open to development; and manage for
performance improvement), for the first time the topics
of optimism, hope, happiness/subjective well-being,
resiliency, emotional intelligence, selfefficacy, and our
overall core construct of psychological capital
have been given chapter status. Just as real-world
management can no longer afford to evolve slowly,
neither can the academic side of the field. With the
uncertain, very turbulent environment most
organizations face today, drastically new ideas,
approaches, and techniques are needed both in the
practice of management and in the way we study and
apply the field of organizational behavior. This text
mirrors these needed changes. Social Cognitive
Conceptual Framework. The book contains 14
chapters in four major parts. Social cognitive theory
explains organizational behavior in terms of both
environmental, contextual events and internal
cognitive factors, as well as the dynamics and
outcomes of the organizational behavior itself. Thus,
Part One provides the evidence-based and
organizational context for the study and application
of organizational behavior.
Corporate Wellness Programs Ronald J. Burke
2014-11-28 Corporate Wellness Programs offers
contributions from international experts, examining
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the planning, implementation and evaluation of
wellness initiatives in organizations, and offering
guidance on how to introduce these programs in to
the workplace.
Leading to Occupational Health and Safety E. Kevin
Kelloway 2017-04-17 Leaders play a pervasive role
in determining the health and safety of organizations.
They can influence workplace safety, employee well-
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being, and the availability of mental health resources.
[This book] brings together the rapidly growing body
of research on this topic, and translates it into clear
principles for learning along with evidence-based
guidance for practice. The book considers the role of
the leader in promoting or developing safe workplaces
before discussing the impact of leadership on employee
health and well-being ...
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